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Eligibility For Deck Cadets For B.Tech For Engine Cadets

Age For Class XII: Not less than 17 years & Not more than 
20 years as on date of commencement of the course 

For B.Sc. in PCM or Electronics: Not more than 22 
years as on date of commencement of the course 

For B.E./B. Tech. Degree from I.I.T or a college 
recognized by AICTE: Not more than 25 years as on 
date of commencement of the course 

Not less than 17 years & Not more than 20 
years as on date of commencement of the 
course

Not more than 25 years as on date of 
commencement of the course

Marital Status Unmarried

Academic Results should be obtained at FIRST ATTEMPT All 
Boards (Class XII): 
Minimum Percentage – 60% 
PCM minimum – 60% (Physics &Maths Min 60% each)
(For Andhra Pradesh & Kerala State Boards, separate 
board exams held for each class(11th & 12th) & hence, 
aggregate of both marks are considered) 

BSc: Degree in Physics/ Chemistry/ Mathematics/ 
Electronics with minimum 55% in final year along with 
Min 55% in PCM in Class XII 

BE (Mechanical) Engineering: Degree from an AICTE/
UGC Deemed University Approved Institute with min 
55% in final year 

All Boards (Class XII): 
Minimum Percentage – 60% 
PCM minimum – 60% (Physics &Maths Min 
60% each) 
(For Andhra Pradesh & Kerala State Boards, 
separate board exams held for each 
class(11th & 12th) & hence, aggregate of both 
marks are considered) 

Graduation in BE (Mechanical) Engineering from 
an AICTE approved Institute with a minimum 
marks of 55% in final year. 
Candidate must clear his BE/ B.Tech in 4 years 
only

Numbers of ATKTs / Arrears / Repeats / “E” 
grades obtained during the entire degree 
programme: Not more than six attempts

Medical Physically fit and meet the standards laid out by DG Shipping*

Language English shall be one of the subjects with minimum marks scored 50% in class X or XII

Eyesight No Colour Blindness , 6/6 vision in better eye and 
maximum permissible up to 6/9 in the other eye 
(without visual aids)

No Colour Blindness, Use of corrective lenses permitted but the maximum permissible limits, at 
entry are 6/12 in each eye or 6/9 in the better eye and 6/18 in the other eye for Distant Unaided 
Vision. ( As given in M.S. Act, Medical Examinations, Annexure B.)

IMU - CET Candidates must clear IMU-CET N.A

For more information on what we have to offer and downloading the application form, please visit our website at

www.samundra.com or contact us at the following:

Email } admission.sims@samundra.com  I  Tel } MUMBAI/LONAVALA: 02114399500/516/ 9359632520/ 967399827 DELHI: 91-11-49882700/ 9899332650 

CHANDIGARH: 91-160-6667777/ 6284456328 CHENNAI: 91-484-4151777-8/ 8428006602 COCHIN: 91-484-4151777-8/ 8943312890 

PATNA/KOLKATA: 91-612-3223692/ 612-3222622/ 8051808332

INVITES APPLICATION FOR:
} 1-YEAR GRADUATE MARINE ENGINEERING (GME) - SEP 2020 BATCH

Approved by Directorate General of Shipping, Govt. of India & The Maritime and Port Authority of Singapore (MPA)

- One year training in Marine Engineering at SIMS, Lonavala which includes
- 6 months hands-on practical training in the Ship-in-Campus
- 6 months shipboard training before appearing for Class IV examination

} 1 YEAR DECK CADETS (DNS) - OCT 2020 BATCH
Approved by Directorate General of Shipping, Govt. of India, The Maritime and Port Authority of Singapore (MPA), and 
affiliated under Indian Maritime University (IMU) Chennai
- One year Diploma in Applied Nautical Science at SIMS, Lonavala
- Minimum 18 months of practical shipboard training before 2nd Mate’s examination

} 4 YEAR B.TECH. (MARINE ENGINEERING) – OCT 2020 BATCH
Approved by Directorate General of Shipping, Govt. of India and affiliated under Indian Maritime University (IMU) Chennai
- Four years B.Tech Marine Engineering course at SIMS, Lonavala
- 6 months shipboard training before appearing for Class IV examination

*Approved Educational Loans from IDBI, SBI & other Nationalised Banks available! *Scholarships available basis SIMS entrance test and first semester results.

“100% in-house placement on ESM-managed vessels upon successful completion of the course”

SAMUNDRA INSTITUTE OF MARITIME STUDIES (SIMS)
A Training Commitment of Executive Ship Management Pte Ltd (ESM), Singapore
(Certified by leading maritime classification society, DNV GL, Germany for ISO 9001:2008)

INVITES APPLICATION FOR:

▸ 1-YEAR GRADUATE MARINE ENGINEERING (GME) - SEP 2021 BATCH

▸ 1 YEAR DECK CADETS (DNS) - AUG 2021 BATCH

▸ 4 YEAR B.TECH. (MARINE ENGINEERING) – AUG 2021 BATCH

Approved by Directorate General of Shipping, Govt. of India & The Maritime and Port Authority of Singapore (MPA)
- One year training in Marine Engineering at SIMS, Lonavala which includes
- 6 months hands-on practical training in the Ship-in-Campus
- 6 months shipboard training before appearing for Class IV examination

Approved by Directorate General of Shipping, Govt. of India, The Maritime and Port Authority of Singapore (MPA), and 
affiliated under Indian Maritime University (IMU) Chennai
- One year Diploma in Applied Nautical Science at SIMS, Lonavala
- Minimum 18 months of practical shipboard training before 2nd Mate’s examination

Approved by Directorate General of Shipping, Govt. of India and affiliated under Indian Maritime University (IMU) Chennai
- Four years B.Tech Marine Engineering course at SIMS, Lonavala
- 6 months shipboard training before appearing for Class IV examination

Eligibility For Deck Cadets For B.Tech For Engine Cadets For ETO Officers

Age For Class XII: Not less than 17 years & Not more than
20 years as on date of commencement of the course
For B.Sc. in PCM or Electronics: Not more than 22
years as on date of commencement of the course
For B.E./B. Tech. Degree from I.I.T or a college
recognized by AICTE: Not more than 25 years as on
date of commencement of the course

Not less than 17 years & 
Not more than 20 years 
as on date of commence-
ment of the
course

Not more than 25 
years as on date of 
commencement of the 
course

Not more than 28 years as on date of 
commencement of the course

Marital Status Unmarried

Academic Results should be obtained at FIRST ATTEMPT
All Boards (Class XII):
Minimum Aggregate Percentage - 60%
Minimum PCM aggregate - 60%
Minimum score in Physics & Maths individually-50%
Minimum aggregate for Physics & Maths - 60%
For Andhra Pradesh & Kerala State boards: 11th &
12th aggregate marks will be considered for the
above mentioned criteria.

BSc: Physics, Mathematics, Chemistry or Electronics
with Physics as individual subject in one of the years,
with an average of not less than 55% of marks in final
year & 60% marks over all. Candidate should also
secure min 55% marks in PCM in Class XII.

BE (Mechanical) Engineering: Degree from an
AICTE/UGC Deemed University Approved Institute
with min 55% in final year

Results should be ob-
tained at FIRST ATTEMPT 
All Boards (Class XII):
Minimum Aggregate 
Percentage - 60%
Minimum PCM aggregate 
- 60%
Minimum score in Physics 
& Maths individually-50%
Minimum aggregate for 
Physics & Maths - 60%

For Andhra Pradesh & 
Kerala State boards:
11th & 12th aggregate 
marks will be considered 
for the above mentioned 
criteria

Graduation in BE 
(Mechanical) Engi-
neering from a college 
approved by AICTE 
or Deemed university 
approved by UGC with 
a minimum marks of 
55% in final year.

Candidate must clear 
his BE/ B.Tech in 4 
years only

Numbers of ATKTs / 
Arrears / Repeats / “E” 
grades obtained during 
the entire degree pro-
gramme: Not more than 
six attempts

12th Class board approved by Ministry of 
HRD, Govt. of India

Class 12th subjects must include Physics, 
Chemistry & Maths

English percentage in 10th or 12th min 
50% 

3 years Diploma with 60% recognized by 
State of Central Government. OR 
Degree in Electrical Engineering, 
Electronics Engineering, Electrical and 
Electronics Engineering, Electronics and 
Telecommunication/ Communication 
Engineering, or Electronics and Instru-
mentation or equivalent recognized by 
AICTE.

Medical Physically fit and meet the standards laid out by DG Shipping*

Language English shall be one of the subjects with minimum marks scored 50% in class X or XII

Eyesight No Colour Blindness , 6/6 vision in better eye and
maximum permissible up to 6/9 in the other eye
(without visual aids)

No Colour Blindness, Use of corrective lenses permitted but the maximum permissible limits, at 
entry are 6/12 in each eye or 6/9 in the better eye and 6/18 in the other eye for Distant Unaided
Vision. (As given in M.S. Act, Medical Examinations, Annexure B.)

Passport Candidate must be in possession of a valid passport prior to joining the course

IMU - CET Candidates must clear IMU-CET N.A

“100% in-house placement on ESM-managed vessels upon successful completion of the course”

*Approved Educational Loans from IDBI, SBI & other Nationalised Banks available! *Scholarships available basis SIMS entrance test and first semester results.

For more information on what we have to offer and downloading the application form, please visit our website at

www.samundra.com or contact us at the following:

Email ▸ admission.sims@samundra.com  Tel ▸ MUMBAI/LONAVALA: 02114399500/516/ 8408920869  DELHI: 91-11-49882700/ 9653484779
CHANDIGARH: 91-160-6667777/ 9653484779 CHENNAI: 91-484-4151777-8/ 7736937755 COCHIN: 91-484-4151777-8/ 7736937755 PATNA/KOLKATA: 91-612-3223692/ 612-3222622/ 8017358821
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Capt. D. Kishore
Nautical Faculty
SIMS, Mumbai

Editorial Note
Covid struck very near home when we untimely lost Mr. G.S. Sahni, our esteemed and 
long member of Governing Council of SIMS on 09th May ’21. We would miss his wisdom, 
foresightedness and guidance but would cherish the fragrance of friendship while 
following his guided path. We have devoted the centerspread of this issue in his memory, 
shared by both internal and external colleagues and friends of him.

Life moves on and we are back to bringing out this summer issue of the Samundra Spirit, keeping 
a close eye on the situations around us. Once again, we are sharing the great stories from the 
life of our seasoned ex seafarers traversing around the globe – humorous, poignant stories of 
mariners’ perspective.

Finding papaya in Andaman and Nicobar Islands seems no less intriguing than finding Nemo 
in the Disney movie as told by Capt. Anuradha Jha in her “Lifeline in the middle of nowhere”. A 
paradigm shift in understanding the critical role played by the mariners will be a lesson for the 
future generation too as learnt by Maneesh Jha. The selfless action of the seafarers to ensure 
cargo carried is delivered for the needy on time is a heartwarming story of Mr. Godbole “Selfless 
services of Mariners” not to be missed. Ignorance is not to be ignored as Capt Manab Sarmah 
describes the offshore support vessels a critical part of the global oil and gas industry. Romance 
of visiting the historical Pitcairn Island, is through the words of Mr. Abhiram Wakankar – take your 
chance. For the first time we also discovered poetic talent of two regular contributors – Capt. 
Krishnan and Capt. Hati. “Salutations to the gallant seafarer” and “Life’s good”. Do relish!

Seafarers’ mental health has become a critical area of concern - especially during the Covid 
epidemic and we are pleased to bring in-house Psychologist Ms. Harshali Kotekar, to provide 
her guidance to take a control of our mental health. A practical guidebook that can be followed 
anyone at sea or ashore.

When we had to embrace abnormal and normal in the life, a foray to the Lion’s den could be as 
normal as described by Cadet Ishan Kanani as a trip to the Gir forest! That the animals like lions 
are now thriving in the wild as the humans were encaged by the Covid virus is indeed not all that 
bad news! Let’s accept!

The news of the patent awarded to the SIMS for developing a special Centrifugal Pump 
Performance Analyser is indeed a matter of great pride not only for SIMS but the entire Executive 
group especially ESM for its contribution in this effort. Well done! 

We are also delighted to carry the report on the passing out ceremony of yet another batch of 
SIMS graduate engineering cadets under special safety arrangements for Covid. Indeed, a proud 
moment seeing the first woman engineering cadet wearing her epaulettes for joining a ship in 
ESM in coming months. Cheers to the cadets, the staff and faculty for the successful graduation!

It’s been a challenging time for people around the globe due to the pandemic. A time to be careful, 
a time to be mindful and a time to work together wherever we are - be at sea or ashore. 

Be safe and be strong,
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Samundra Spirit is a quarterly in-house 
magazine produced by Samundra Institute 
of Maritime Studies (SIMS) for private 
circulation.

Our Editorial Team wants to hear from you!

If you wish to submit any feedbacks and/or 
contributions, feel free to write to the Editor at: 
samundraspirit@samundra.com

*Please note we reserve the right to publish 
your letters/articles or an edited version of it 
in all print & electronic media.
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Here is a reproduction of late Mr. G.S. Sahni’s message published in our (January 2018) 40th issue. 
We pay our homage to his unflinching dedication to push the Indian shipping and maritime training forward. 

May God rest his soul in eternal peace. 

On the occasion of the 40th issue of SAMUNDRA SPIRIT, the quarterly inhouse magazine for Samundra 
Institute of Maritime Studies (SIMS) Mumbai and Lonavala, I take the opportunity of congratulating the 
editorial board especially Editorial Director Ms Sikha Singh and her team on achieving this milestone. Each 
issue over the last 10 years has been professionally brought out making it a useful reading and learning 
experience.

The preceding issues of the Samundra Spirit have all carried articles of contemporary interests, an array 
of interesting information and experiences, for both engineers and for navigators. In addition, one always 
comes across article or two which has historic significance and of local interests. What is most commendable 
is that the articles in Samundra Spirit, though technical in nature are so simply worded that even a non- 
mariner like me, can understand and appreciate the essence behind these.

The high standard of the magazine is a reflection of the excellence of SIMS. SIMS which was inaugurated 
on 2007, has over the years developed into one of the finest maritime training schools in the world, with its 
state-of-the-art infrastructure. We are all aware that theoretical knowledge is of little value unless it is put 
into practice. SIMS has succeeded in this by introducing the latest and most modern techniques in training 
such as Blended Learning System, the towering Ship-in-Campus, the Integrated Gas Tanker Simulator 
facility, the Freefall Lifeboat training facility truly make it a world class facility. There is also a strong  
R & D team working on various projects that add value to the training imparted at the Institute and 
encourage innovative thinking.

A ship is as good as the crew who works on it. The officers trained at SIMS have lived up to the high 
standards of professionalism expected of them. They are sailing all over the world and are bringing laurels 
to the Institute as well as to the Indian shipping community.

I send you my best wishes for maintaining the highest level of excellence, both in the Institute and the 
magazine in the coming years.
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Capt. Hanoz Billimoria
Nautical Faculty
SIMS, Mumbai 

Know Your Ship and Save Your Life

The shrill sound of a telephone ringing may 
be pleasant to your ears ashore, but it may 
not always be the case on a ship. And when 
Master himself calls you; the matter may be 
really serious...

It was 2001 and we were sailing on one of 
the largest container ships of the world of its 
time. This vessel was just out of Zhoushan 
Drydock and had changed its Liner Trade to: 
USWC - China route. On one such Pacific 
Ocean passage, enroute to Long Beach, 
our vessel’s No. 3 Cargo Hold Bilge alarm 
sounded. It was 0430 hours SMT, so the alarm 
was acknowledged by the Deck Cadet in the 
Ship’s Office, and Chief Officer thought it best 
to investigate its cause at daylight, ignoring 
the urgency. The ship’s full complement was 
Indian and I was Third Officer at that time. The 
entire team on board was well-versed with the 
ship, having just completed its first Dry-dock. 

At daybreak, it did not take much time for 
the Chief Officer to comprehend that he 
had made a gross blunder by deferring the 
investigation of the Cargo Hold Alarm. When 
the Deck Cadet returned with the sounding, he 
mentioned that the flooded water was almost 

reaching the No. 3 Hold tank-top (with the 
bilges full and overflowing to the brim). This 
was at 0810 hours SMT. Master was informed, 
who immediately summoned all hands that 
were awake, to attend to the situation. The  
entire morning was consumed in trying to 
pump out the water, using the No. 3 CH bilge 
system but to no avail. It was concluded close 
to noon that the Anti-Heeling pump which was 
located inside No. 3 Cargo Hold had started 
leaking the previous night from the gland 
packing and was the cause of this flooding. 
Engineers were consulted and by now almost 
the entire complement of the ship was involved 
with No.3 Cargo Hold. Half of us were trying 
to curtail the leak and the other half trying to 
pump out the water. By noon, the water had 
reached treacherous levels and was almost in 
contact with the lowermost tier (Tier 02) of the 
containers, which, if left uncorrected, would 
surely damage the cargo.

This vessel had a unique arrangement 
wherein there was an intermediate manhole 
between two cargo holds at the transverse 
bulkheads. Therefore, No. 4 Cargo Hold 
could be accessed from No. 3 Cargo Hold, by 
opening the central manhole on the transverse 
bulkhead. This immediately struck the Second 
Officer (who, by now, was on the bridge and 
was appraised of the situation by Master). 
This manhole was promptly opened and after 
using portable pumps the water flooded in No. 
3 Cargo Hold was transferred to No. 4 Cargo 
Hold. Then using No. 4 Cargo Hold bilge, 

water was rapidly pumped out overboard, 
due to the trim of the vessel. Meanwhile, the 
gland packing of the Anti-Heeling Pump was 
also replaced by the Engineers and leakage 
stopped. 

Why it Happened?
Later, it was established that in drydock, the 
non-return valves of No. 3 Cargo Hold were 
wrongly assembled after overhauling by the 
yard staff (and hence the backflow of the water 
in the Cargo Hold) and was actually hampering 
the pumping out process. The leakage from 
the Anti-Heeling pump was not the sole causal 
factor for this incident.

How can such incidents be prevented on 
any ship?
In this case, had the Second Officer not used 
his presence of mind and knowledge gained 
in the Dry-dock stay, the incident would have 
been far worse to result in a catastrophic loss. 
No one could have ever imagined a Second 
Officer (generally spending the minimum time 
on deck of a ship) displaying potential to avert 
such an incident. It is therefore extremely 
vital to study your ship well and be aware of 
its layout, which would be invaluable in any 
contingency. 

Do not assume, even if you are going on a 
sister vessel that everything will be the same; 
you never know when you may need to use 
that knowledge for safety and security of 
yourself and your shipmates! 
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Selfless Service of Mariners

Black humour can sometimes be 
humourless. 

Question: Mathematically which are the 
most expensive restaurants in the world?

Answer: Restaurants for Ethiopian food. 
You only pay! They don’t serve any food!

Heard this joke from an Ethiopian acquaintance. 
Salute to his self-deprecating humour… 

The Eighties was a bad time to be an Ethiopian 
in Ethiopia. A senseless and bloody civil war 
was ravaging the country. If that wasn’t enough, 
rains stayed away, precipitating a famine the 
likes of which had never been experienced.

If the death toll in the civil war was a genocide 
by commission, the far greater death toll by the 
famine was genocide by omission.

Warring factions took control of whatever little 
food was available for their own militia. The 
general population be damned! Gut wrenching 
photographs of starving children showed us 
the stark meaning of the phrase ‘skin and 
bones’! Until then we had been using it rather 
loosely to describe mere malnourishment.

The rest of the world tried to help. With 
food, money, medicines, tents, vehicles 
and whatever else. But here was a twisted 
deviation of the phrase ‘Taking a horse to 
water’. The world took the horse to water, he 
was desperate to drink too. But the owner of 
the pond just wouldn’t let him drink!

Food, medicines and equipment would get 
diverted to the warlords! Fleet of Mercedes 
ambulances started plying on the streets of 
Addis Ababa as taxis!

Into this cauldron of misery we arrived with 
27000 tons of wheat in bulk, donated by Saudi 
Arabia.  Today Ethiopia is a landlocked country. 
But it wasn’t always like that. We berthed 
on arrival at the port of Assab, in present 
day Eritrea which was at that time a part of 
Ethiopia. Knowing the conditions in Ethiopia, 
the shippers had thoughtfully provided bags, 

stitching equipment, pallets for stacking and 
lashing material separately.

Looting could not be ruled out. Armed guards 
were provided. Discharging of cargo began. 
An old vessel and deck cranes working cargo 
meant that we engineers spent half our time 
on deck keeping the cranes operational. Every 
time we got a stalled crane working again, we 
would get thanked so copiously that I felt like 
an imposter.

Every maintenance engineer experiences 
cycles of unease when machinery malfunctions 
and fulfilment when it starts humming again. 
But this was the first time that our actions 
actually had life or death repercussions for 
thousands just beyond the horizon. Imposters 
or not, we felt happy.

But it was too good to last. On the third day, 
we were told to halt unloading and move to 
anchorage.  What? In a starving nation do you 
kick out the angel of life? War makes strange 
bedfellows. A vessel had arrived from USSR 
with ammunition. It was needed more urgently 
than food!

The harbour master was as flabbergasted 
as we were. He ranted and raved. Justifiably 
so. It was through his discourse that we first 
heard that there was a province called Eritrea 
which was being ruled by Ethiopia. And being 
ruled badly as the present scenario proved. 
Choicest of invectives  were liberally used.

Perplexed or not, we quietly shifted to 
anchorage. Three days later we berthed again 
and started discharging our precious cargo.

In conjunction with the Master and Chief 
Engineer, port authorities hatched a plan 
that carried considerable risk. The next time 
the vessel was told to move to anchorage to 
accommodate a vessel with ammunition, the 
vessel was to declare that due to problems 
with the main engine we would need tugs 
to tow us all the way to anchorage. The port 
authority would then declare their inability to 
provide these tugs for some reason or the 

other. Given the poor state of communications, 
sufficient time could be bought in which we 
would hopefully complete the discharge. 

At that time however, apart from Master, Chief 
Engineer, Chief Officer and Second Engineer 
none of us were privy to this secret until the 
day of departure.

The main engine was B & W Type LMC. 
The spring inside valve number 127 in the 
safety circuit was removed, thus effectively 
immobilizing the engine.

In a few days another vessel arrived with 
ammunition. The pressure on port authorities 
and the vessel must have been intense. 
But they held firm and our lifesaving cargo 
continued to pour out of the gate. We sailed 
out as soon as the cargo discharge was 
completed. That is when we juniors were told 
the truth.

It was extraordinarily courageous and selfless 
on the part of our senior management to take 
a risk of this magnitude in a foreign land where 
rule of law was suspect at best. That too for 
unknown people who could never return this 
favour.

For reasons commercial and otherwise this 
happenstance was never acknowledged 
officially. Our head office must have been in on 
this but any questions to our Chief or Second 
Engineers were met with a stoic “Ask no 
questions and you’ll be told no lies”!

There is a saying that goes, “Charity begins 
at home.” But there is a weakness in this. 
There is always a subconscious expectation 
of gratitude from the beneficiary. I consider 
myself lucky to have witnessed charity of the 
highest order. Paying those who can never 
repay. And the risk they took added a sheen 
that has no parallel! 

Mr. Prasad Godbole
Engineering Faculty
SIMS,Lonavala
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Words of Wisdom That Shifted my Perspective 

Childhood career aspiration generally gets 
inspired by someone known, excelling in a 
particular profession. Since I did not know 
anyone in the seafaring profession during 
my school days, a career in merchant navy 
was never in my thoughts. Inspired by my 
father and uncles, I wanted to be a civil or 
mechanical engineer.

Based on the results of Joint Entrance 
Examination (JEE) of IITs in 1985, I got a call 
for an interview from D G Shipping’s office, 
Mumbai, for admission in Institutions named 
T S Rajendra or DMET. The only familiarity I 
had with these two Institutions at that time was 
through the engineering entrance examination 
guidebooks. Some questions asked in the 
yesteryears were tagged with the names ‘T 
S Rajendra/DMET’. A check with my friend, 
whose distant relative was in seafaring 
profession, could not get me much insight. 
The only words my friend uttered was ‘he is 
very wealthy’. 

After a bit of deliberations with my father and 
other family members, I tilted in favour of joining 
DMET. The Institute being government owned 
and the selection was through prestigious JEE 
for IITs, were good enough reasons for us to 
discard other available options. 

Once in DMET, I began to appreciate the 
potential of the profession. Like any other 
student from a middle-class family, high 
salary, and an opportunity to see different 
places in the world were the biggest 
motivators. Vacations of long durations and 
opportunity to spend quality time with the 
family, were added attractions.  Professionally, 
a ship appeared to be a dream place for any 
mechanical (or marine) engineer where one 
gets an opportunity to practically work on 
all the machineries and systems, taught 
in the college. A career choice initially 
not so well thought of, appeared to be 
very well aligning with the personal 
aspirations on various counts. 

After graduating from DMET, my 
professional journey began. My second 
vessel was an LPG tanker. A modern 

ship with an excellent working and learning 
environment. After a tenure of 12 months as a 
fourth engineer, I signed-off on a happy note, 
with plenty of achievements, including goodwill 
of seniors on board, sea-time eligibility for 
higher competency examination, plenty of 
savings and a bag full of affectionately selected 
gifts for family members. 

Meeting and then spending time with my family 
was super exciting. They were overwhelmed 
with the gifts and my generosity in funding 
vacations, dining, movies and their other 
materialistic desires. For them, I appeared to 
be most worthy family member. I was elated 
listening to the adjectives used by them. 
The rich profession was truly paying all the 
dividends that I could imagine, for our needs, 
luxuries and for my professional growth.

One evening during my leave, I was introduced 
to a family friend at a marriage party. This 
gentleman used to work for an Oil company. 
Knowing that I am a seafarer, he got interested 
in me. He appeared to have known DMET 
(my engineering college) and the trade of my 
last vessel very well. He casually commented 
“while contributing in importing LPG (butane), 
you have made millions of lives better in our 
country”. A moment of silence followed. I could 
not understand what he had just said. 

The gentleman could sense my ignorance 
and continued “LPG (butane) cargo imported 
through your last vessel is a major constituent 
of cooking gas, that we get at our homes in 
cylinders. So many people could cook their 
food comfortably using cooking gas due to 
your efforts of last twelve months. And butane 
has other usage as well in our day-to-day 
lives.”

I was bewildered. My work makes a positive 
impact on the society!! His narrative was a very 

pleasant revelation and shifted my paradigm. 
Since joining DMET, I always believed that my 
job was all about ‘me’ and ‘my aspirations’. 
For the first time someone made me feel 
larger than what I thought of myself.  As the 
conversation with this gentleman progressed, 
time spent and efforts put in at sea suddenly 
appeared much more meaningful. Personal 
goals took a back seat. Moments of negative 
emotions due to issues onboard, such as 
being away from the family, or working in 
extreme weather conditions or delayed relief, 
looked trivial. A better sense of responsibility 
and pride for the profession diffused such 
emotions. The gentleman completely changed 
the way I had been looking at my job.

Later explorations revealed much more about 
the role of shipping business in enhancing 
lives. The famous saying ‘Without shipping 
half the planet would starve and the other 
half would freeze’ beautifully summarises 
it. Whether it be our necessities or luxuries, 
shipping business has a vital role to play, 
either directly or indirectly.

Connecting with the higher purpose of our 
job may be a source of wisdom. It propels 
positive changes in how we look at our job.  
Negative connotation associated with ‘hard 
work’ gets replaced by blissful ‘passionate 
work’. Realization of higher purpose of our 
contributions at work, subordinates negative 
emotions of anger and frustrations due to 
non-fulfillment of immediate personal goals or 
desires. It makes us feel valued and fulfilled. 
We become more responsible for our own 
actions. Professional pride increases. 

While the armed forces, doctors, or the front-
line workers during the COVID times rightfully 
earn the respect of the society for their selfless 
contributions, seafarers have never been 
celebrated in the same way. One reason for 
that is the seafarers themselves do not know 
about the positive impact of their contributions. 

I have asked the question “Why do you do 
what you do?” to the seafarers who have 
come in contact with me, just to understand 

what purpose they relate to. Their answers 
generally relate to the personal goals of 
wealth, position, and immediate family. 
There is nothing wrong with these goals. 
But the true intrinsic motivation ignites 
when we know the higher purpose of our 
work and connect with it. 

Mr. Maneesh Jha
Principal
SIMS, Mumbai
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A Lifeline to the Middle of Nowhere

We hear people say that 90% of the world 
trade is conducted through sea transport 
and the seafarers are the ones making 
this possible. The Andaman and Nicobar 
Islands, situated in the middle of nowhere, 
350 nm away from the east coast of India, 
don’t have many options for basic day to 
day goods. The inhabitants are mainly 
dependent on the ships connecting the 
mainland to the island. This dependency 
is so evident from the fact, that once 
we had to wait for our ship’s unloading 
to complete, so as to get a simple stuff 
like papaya in the market. Just imagine 
people waiting for supplies like medicines, 
medical appliances, food products, etc., 
and a delay of a day or two occurring due 
to rough weather or ship’s machinery 
breakdown. Seafarers are the ones who 
keep the supply-chain alive for the whole 
world, no matter what…and that becomes 
even more significant for these islands.

As the passenger ship, carrying about 800 
passengers, which is only two-third of her 
capacity, was approaching the small isolated 
but lush green Maya Bandar port, the canteen 
manager came to enquire about the likely port 
stay of the vessel. I replied, “around 3 hours”, 
to which he sought my permission to go out for 
an hour. Once he had the green signal from 
me, he asked, whether I needed something 
from the market, to which I responded that 
if he could get some papaya, that would be 
really nice. The poor fellow took a full round 
of the small market, but couldn’t find a 
single papaya at any fruit shop. He returned 
disappointed and said that he would definitely 
get some, from Port Blair. 

It was a normal route for that passenger ship, 
coming from Kolkata and touching Maya 
Bandar for a short duration, just to unload 
some cargo, and then move further, towards 
Port Blair. We used to depart from Kolkata, 
every fortnight, on a Friday, reaching Maya 
Bandar by Monday morning and further, 
reaching Port Blair on the same day, in the 
evening. Departure from Port Blair also used 
to be on Fridays only.

these can reach only through sea routes, as 
these islands are situated 350 nm from the 
mainland. A few Passenger-cum-cargo ships, 
running between mainland (usually Kolkata 
and Chennai) and islands provide the lifeline 
for the islanders. These passenger ships also 
provide cheap mode of transportation for the 
islanders to India, as compared to flights.

When the monstrous Tsunami had struck 
Andaman and Nicobar islands on 26th of 
Dec 2004, these ships worked relentlessly to 
bring relief materials from the mainland and 
also helped in evacuating people from various 
smaller islands.

These islands are very strategic for our country 
be it from the defence or the maritime trade 
point of view. These are also one of the biggest 
tourist destinations.  The marine ecology of the 
place is also one of the ultimate reasons, which 
increases the significance of the place.  Little 
Andaman Sea is the junction for the turtles that 
travel across the oceans. Many come here to 
lay eggs on the untouched clean beaches of 
these pretty havens. 

Little Andaman Island is one of the nesting 
sites of the leatherback turtle (Dermochelys 
coriacea). One of seven species of marine 
turtles globally, of which five are found in Indian 
waters, the leatherback is the only sea turtle 
that lacks a bony shell and has a leather-like, 
flexible carapace (shell); which is what gives  
its name. The leatherback is the largest of all 
living turtles, among the largest of all reptiles.
To preserve the islands’ bountiful natural 
assets for posterity, while it is very essential 
to keep the islands connected to mainland 
for its sustenance, it’s also very important to 
safeguard its pristine marine life. Indeed, the 
role of seafarers in achieving these aims is 
very crucial. 

The same day, in the evening, we arrived 
Port Blair. Canteen manager went out again, 
but could not get any papaya in Port Blair 
too. He said that he would go in the morning 
once again, as many fruit shops were already 
closed at that time. When he came back, 
unsuccessful for the third time, I asked him to 
wait for our ship’s unloading to complete, as by 
now, I was certain that the last papaya on the 
island was already consumed, and the next lot, 
would come only through our ship. 

When we could find papaya in the market after 
completion of cargo unloading from the ship, it 
did not surprise me at all.

Andaman and Nicobar Islands are difficult 
places to stay. There is no power plant over 
there. The place receives electricity, only by 
huge diesel generators. For every necessity 
like medicines, hospitals, books, food, clothes, 
etc., the island is completely dependent on the 
supplies coming from the mainland (India). All 
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Offshore Support Vessel – A Vital Link in 
Global Oil and Gas Production Chain

During a fun and adventure trip to a remote 
area in the hinterland, a few years back, 
I happened to visit an isolated drilling 
camp, courtesy an old friend working as a 
production engineer in an oil company. The 
campsite was at the edge of a forest with 
about a dozen comfortable porta cabins 
housing twenty-odd personnel. Most of 
the personnel in the camp belonged to 
drilling department and a few from the 
production department of the oil company. 
It was a surprise for the ‘oilmen’ to have 
a visitor from the sea and they extended 
a great deal of hospitality. They were 
curious about life at sea in general and oil 
tankers in particular. As we sat chatting 
over cups of hot tea and endless supply 
of snacks, the conversation veered around 
to offshore oil and gas sector. They were 
aware of the complexities of offshore oil 
and gas activities but had no clue about 
the vital supportive role played by the 
offshore support vessels in this sector. 
It was disheartening to learn that people 
working in the land segment of oil industry 
had hardly any knowledge about the vital 
role played by this segment of merchant 
navy for offshore oil and gas industry. I 
went about giving a brief introduction to 
them about the important logistic support 
provided by these vessels to the offshore 
oil and gas exploration & production 
units. To my satisfaction, they evinced 
a great deal of interest and were very 
inquisitive. Later, while thinking about 
the conversation we had in the camp, the 
enormity and importance of the role played 
by the offshore support vessels, of all 
kinds, dawned on me. 

Sometime later, while narrating this incident 
to a group of marine officers, I was rather 
surprised to find that most of them had very 
little knowledge about the variety of offshore 
support vessels and their different roles. It 
occurred to me that not just people working 
in oil companies, even many people in the 
maritime domain were not much familiar with 
this sizeable silent marine force absolutely 
integral to the sustenance of the worldwide 
offshore oil industry. 

Offshore oil and gas segment of the oil industry 
basically involves extraction of oil and gas from 
beneath the sea. With the current offshore 
production accounting for an estimated 20% 
of the world’s oil reserves and 30% of global 
gas reserves, the criticality of offshore oil 
and gas sector in meeting the global energy 
requirement needs no reiteration. Offshore 
support vessel, in its silent supportive role, is 
the lifeline for sustenance of offshore oil and 
gas production at sea and thus is an integral 
part of the global energy chain. 

 The offshore support vessels come in different 
sizes, shapes and forms from being generally 
as well as specifically designed to perform 
multifunctional and very specific roles. These 
vessels have come a long way, evolving into a 
technically sophisticated fleet with integration 
of an assortment of machinery and equipment, 
some of these requiring special set of skills to 
operate. The vessels are involved in all the 
stages of offshore oil and gas activities, right 
from the beginning. 

Most people consider offshore support vessels 
to be synonymous with Offshore Supply 

Vessels, which is the primary and most visible 
constituent of the offshore support fleet.  
Once the production of hydrocarbon starts in 
a field/ well, the production facilities require 
huge logistical support to sustain operation. 
A very versatile diverse fleet of offshore 
supply vessels are used for this purpose. 
The common task for these vessels involves 
transportation, from a shore support base to 
the units at offshore locations, of a variety 
of loads.  The cargo comprises of various 
equipment, drill pipes, fittings, other large 
items and stores, food and provisions, etc. 
carried on the deck and dry powder cargo and 
liquid cargo of fuel, various types of chemicals 
and water in tanks below. The facilities pick up 
deck cargo from these vessels by their cranes 
and powder and liquid cargoes are transferred 
by pumping from these vessels. During the 
return trip, the vessels carry stores and items 
from the offshore units to the shore base. 
These vessels are constantly on the move 
and on an average spend about 25% of the 
time loading and unloading in harbour, 35% 
in loading or discharging at sea and 40% on 
transit between shore and oil field and among 
different installations in a field. 

During cargo transfer /delivery they have to 
remain in the same position in dangerous 
proximity of the installation for prolonged 
durations, at times under trying conditions of 
current and weather. This calls for special skills 
in ship-handling, generally aided by Dynamic 
Positioning Systems (DP), if equipped with. 
With the ever-present possibility of a serious 
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physical contact of a vessel with an installation 
laden with highly inflammable material, during 
cargo operations at such close-quarters, the 
risks of a devastating fire and oil pollution 
always loom large and the bridge staff have 
to remain very alert and vigilant to guard 
against such a possibility. Such operations 
are mentally & physically quite demanding 
on the personnel, which necessitates shorter 
durations of employment contract to prevent 
setting in of stress & fatigue. 

The Anchor Handling Tug Supply Vessel 
(AHTS), under this category, is also specially 
equipped to carry out the arduous and 
hazardous task of towing rigs and platforms 
and positioning these at new locations and 
also handling of anchors and mooring of 
mobile structures, which use multiple anchors, 
in positions at the sites.

There are many other categories of vessels, 
which are designed and equipped to perform 
specific tasks in support of the offshore oil and 
gas production. Prominent among these are:

• Survey vessel
• Construction vessel
• Pipe-laying vessel
• Accommodation ship/ barge
• Fracture/ Stimulation vessel
• Diving support vessel (DSV)
• Floating Production Storage and Offloading 

(FPSO)
• ROV (Remotely Operated Vehicle) support 

vessel
• Inspection Maintenance and Repair (IMR) 

vessel
• Emergency Response Services: This 

includes Safety standby boat, Rescue boat, 
Oil spill recovery, Firefighting vessel, etc.

Manned by a large group of highly skilled 
seafarers this huge force of diverse vessels, 
operating in hazardous environments under 
trying conditions, forms a vital link in the 
global energy production chain. Without 
them offshore oil and gas industry cannot 
survive and without contribution from 
offshore, the world energy supply will suffer 
a serious deficit. Without bothering about 
any acknowledgement of their invaluable 
contribution to the world, the offshore support 
vessels silently march on to play their role in 
satiating the ever-growing global hunger for oil 
and gas. It is time that awareness about this 
fleet is spread around and the indispensable 
service of this commendable force is accorded 
its due recognition. 
 

Despite All Odds – Journey of 
Success
I was sailing as a Master on one of our 
gas tankers. Crew change was planned 
at the next port of arrival, and a deck 
cadet along with the other crew joined 
our vessel.

The cadet, a fresh high school graduate 
with science major was selected under 
our company’s employment policy, looked 
nervous responding to my questions with 
minimum words and standing with his head 
down.

A week passed since he joined the vessel 
and proved to be very hardworking and 
sincere. The cadet usually kept to himself, 
even having his meals alone.  He spoke 
English, but with an accent, which some 
crew members did not quite understand and 
sometimes made fun of. 

Later, I came to know about his family 
background. He was from a small coastal 
village in the south of India and belonged 
to a very poor fisherman family. His father, 
who had a small wooden fishing boat, 
dreamt of his son working in big ocean-
going vessels and eventually command the 
vessel. His son, the cadet, motivated by his 
father’s dream was committed to convert it 
into a reality. But having been brought up 
in a village in a fisherman household, he 
lacked the finesse and command over his 
second language- English, that many of his 
colleagues knew to be second nature. 

However, this did not affect the boy’s 
work onboard as he continued with his 
dedicated efforts. One day he came to me 
with a list of questions related to shipboard 
work. Although he was seemingly scared 
to approach me, I was very impressed by 
his willingness to overcome the fear and 

to learn and excel. With the help of senior 
colleagues, we started organizing regular 
sessions to coach this cadet and other junior 
officers onboard. With time this cadet picked 
up and soon became popular on the ship 
due to his contributions and good attitude, 
eventually boosting his confidence.

The cadet undertook a lot of efforts in 
improving his knowledge and skills. It was 
the little things that he did that helped him 
get to stage he is at right now – to improve 
his spoken English, he started reading 
books and made sure to converse in English 
with his peers. He used to wake up early, 
heading to mess alone to practice eating 
with a knife and fork and sought help when 
needed, which the other officers were more 
than happy to assist. He started interacting 
with people more and as slowly gained 
confidence in himself and his abilities.

He sailed with me on that vessel for nearly 
six months before I disembarked, and I 
could observe a tremendous change from 
the reticent boy I had first met. 

We kept in touch through emails, and 
today he is a successful Master on an LNG 
tanker. Indeed, fulfilling his father’s dreams 
and making his entire village proud of his 
achievements!

A boy who came to sea with big dreams 
and made it to the top, he proved nothing 
is impossible once you put your mind and 
efforts to achieve a goal. 
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Carrying a Challenging Cargo: Bitumen Orimulsion

With the increase in power consumption 
worldwide, all countries have been looking 
out for cheaper and alternate fuels to drive 
their industries. I was fortunate to have 
been part of one such assignment of fuel 
transportation during my shipping career.

My first promotion as a Chief Officer was on 
a VLCC. Till then I had mostly worked on 
Aframax tankers, so was a bit reluctant initially 
to go on such a large vessel directly as Chief 
Officer without any prior experience. To my 
chagrin, on taking over as a Chief Officer the 
first loading assignment I got was a challenging 
one. We were to take maximum intake of a 
unique cargo named ORIMULSION which was 
never heard of by anyone on board and office 
till then. We were informed that as a matter of 
immense pride, our vessel had been chosen 
to perform this first voyage from Venezuela. 
If successfully performed, other company 
vessels were likely to follow suit carrying this 
cargo. However, since this was a relatively 
unknown cargo, Company too had concerns 
regarding the loading, carriage and discharge 
of this cargo with stipulated challenges and 
restrictions.

Let me share a bit more about this cargo. 
Orimulsion is an emulsion of approximately 
70% natural Cerro Negro bitumen (8.5° API) 
suspended in 30% fresh water by means 
of mechanical energy and the addition of 
less than 1% alcohol-based surfactants 

(emulsifiers) that allow the bitumen droplets 
to remain suspended in a stable mode. Prior 
loading this cargo all the cargo tanks were 
needed to be washed with seawater and later 
rinsed with fresh water. Thereafter the tanks 
were required to be completely dried and gas 
freed prior arriving the load port. 

We arrived Venezuela with all the preparations 
completed as above. We were also visited 
by top company officials, charterer’s 
representatives and the media persons. 
Once the tanks were passed by the cargo 
surveyor for loading, there was an atmosphere 
of jubilation amongst all of us on board and 
ashore. Since the density of this cargo is 
slightly more than fresh water, it needed to 
be loaded (and discharged) at a slow rate 
to avoid build-up of manifold pressure and 
sudden variation of stresses in the hull. We 
successfully completed loading the VLCC 
to a draft of 21.5 m and with the stress level 
of almost 95% due to its high density and 
embarked on our voyage towards Singapore 
via the Cape. 

No additional precautions other than sound 
tanker practices were required during the sea 
transit from Venezuela to Singapore, except 
for measuring the hydrocarbon content in the 
free space of cargo tank to avoid flammable 
atmosphere since the tanks were not in inerted 
state. If there was a built up of hydrocarbon 
vapours then inert gas could only be used to 
just flush the vapour space and reduce the HC 
volume. 

On arriving Singapore at the Karimun 
Anchorage we were again visited by the 
Company CEO and the media team. They 
interviewed us and congratulated us for 

completing the voyage successfully. CEO 
informed us that this cargo was going to be 
transshipped from here to Malaysia, Korea 
and Singapore and it was one of the most 
abundant and economical fuel to run the power 
station and the industries ashore. Our entire 
cargo was discharged by Ship to Ship (STS) 
Transfer into a number of Aframax tankers. 

We were not allowed to use inert gas for this 
cargo during discharging, so we had to keep 
the mast-riser valve open for fresh air intake 
and discharge at a slow rate to avoid any built-
up of pressure at the manifold. Use of eductor 
for stripping was also not allowed because 
of high drive pressure required and stripping 
pump could only be used for internal stripping 
of pumps and lines into the slop tanks and 
then final stripping of the last pump and line 
as not much pressure existed at that stage. 
Hence, to discharge the cargo had to use the 
conventional method by maintaining excessive 
trim than normal and throttling the discharge 
valves for positive suction. Since the cargo 
rate meant to discharge this cargo was low, 
compounded by above method there was a 
continuous flow of liquid to the pump which 
resulted in effective stripping of the cargo 
tanks with the help of Automatic Unloading 
System (AUS). 

The successful carriage and discharging of 
the entire cargo made us proud to be part of 
one such big assignment wherein we delivered 
such abundantly economical fuel to assist 
drive the economies of the various countries. 
Our ship was also commended and rewarded 
for this job by the company. Additionally, I too 
got a big boost in confidence having performed 
reasonably well during my first contract as a 
Chief Officer. 

Capt. Vikram Kakar
Nautical Faculty
SIMS, Mumbai
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Seafarers’ Mental Health and Well-being

In my experience as a Company 
Psychologist, I have observed many a 
situation where the individual has not really 
paid much attention to one’s own or others’ 
mental and emotional health. This in turn 
may lead to lack of situational awareness 
at work/ onboard, causing incidents and 
near misses. Often, the cause of such 
incidents is labelled as ‘human error’. 
Individuals fail to identify emotions that 
led to such challenges and instead point to 
other factors such as operational policies 
of the company, while some consider the 
emotional and mental distress to be a part 
of the trade/life. Those who do seek mental 
support, hesitate in seeking assistance 
from opposite gender and thus such 
challenges continue.   

This then leads to an increased need to 
understand mental and emotional health in the 
right context. Here are some of the steps one  
can take, starting with acceptance- 

Acceptance: Accepting the fact that men, 
women and trans/LGBTQ community are 
all  human beings. Our biological make-up 
may vary but mental and emotional make-up 
is quite the same. In the era, where we are 
evolving and progressing rapidly, it is even 
more important we understand mental and 
emotional responses to various situations 
be at work or in personal lives and be more 
considerate of the same. 

Awareness: Being aware of happy and 
unhappy situation can help you introspect 
further - your thoughts, emotions, and 
behavioral responses. This will help being 
aware of positive and negative influences as 
well as of your strengths and limitations as a 

person to deal with various types of situations, 
people and environment around you. Here’s 
a quick exercise for this - Firstly, describe a 
happy and unhappy situation. Then note 
your thoughts, emotions and behaviours in 
both these situations, introspect what led the 
situation to be either happy or unhappy – 
distinguish between fact and your opinion. And 
finally, note down what actions you would like 
to continue and discontinue in such happy and 
unhappy situations.  

Seeking Help: You don’t need to be sitting 
in front of a psychologist or mental health 
professional always. We all can individually 
develop a community of safe and comforting 
people around us, with whom we can discuss 
our challenges, concerns and worries as they 
are. In turn, we can be someone’s safe and 
comfort person as well.

Providing Help: As such, we can develop a 
few qualities like,
• Listening without judging
• Comforting someone morally or emotionally 

during their tough phases

• Encouraging them to talk and take actions 
on possible solutions

• Sharing your example of similar situation 
or event

• Simply checking how they are doing in 
frequent intervals (this works amazingly 
well).

• Distracting them positively such as, sharing 
break-time, cracking jokes, helping them 
count their blessings, sharing workload etc.

Having said that, if the struggle continues 
to grow, then one must seek professional 
help. Talking to a mental health professional 
will help to regulate emotions and thoughts 
in a systematic and structured manner 
as they are  trained in various schools of 
therapeutic techniques. They also help to 
develop confidence to deal with functional or 
operational challenges with unambiguity. Rest 
assured; such professionals maintain strict 
confidentiality and no information is shared 
without the consent of the individual.

In the ongoing trying times for everyone, we 
must be considerate of our own as well as the 
mental health of people around us. By helping 
each other to deal with mental and emotional 
health challenges in an effective manner we 
can reduce dependency on immediate short-
term pleasures and other unhealthy habits, 
thereby developing overall wellness and 
health. 



KNOWLEDGESAMUNDRA SPIRIT      JUL 2021 ISSUE 54 12

Mr. Abhiram Wakankar
Engineering Faculty
SIMS, Lonavala

My Maiden Voyage to the Pitcairn Islands

Amongst many other types of ships, I also 
sailed on worldwide general-purpose Ro-Ro 
Liner service for about five years during my 
seagoing career. It was arguably the best 
time of my career. We used to visit many 
exotic ports across the world’s oceans,  
and that was the time I started perceiving 
sailing as a quintessential adventure and a 
delightful exploration.

The longest leg of the sailing in those trips 
used to be in the South Pacific - Panama to 
Auckland, New Zealand. It was also the time I 
got introduced to the concept of “workaways”. 
“Workaways” were the people who were not a 
part of the crew, but were basically travellers, 
who would work on ship to travel to their 
place of destination at no cost to them. One 
would say they ‘earned their passage’. We 
used to come across very interesting people 
in that category, typically men and women 
travelling from Europe to Australia and New 
Zealand. These “workaways” mostly were 
Scandinavians, and aptly so, put under Chief 
Officer’s charge - top four on these vessels 
being Scandinavians. They were usually given 
unskilled jobs such as cleaning alleyways, 
officers’ living quarters, though sometimes I 
have seen younger lot doing deck painting 
in and around accommodation. They were 
always on day-work from 0800-1700 hrs daily, 
5 days a week.

On one such trip we enjoyed the company of 
a teacher and a Christian missionary, both of 

whom were travelling to Pitcairn Islands in 
the South Pacific. My interest was kindled, 
for this was a place I had never heard of 
before. Upon talking to these gentlemen, I 
came to know more about the island through 
fascinating stories and historical accounts 
they narrated, some of those being the stuff 
novels and movies are made of. They also 
gave me insights into the unique governance 
system of the Island. The information I thus 
gained, prompted me to find out more about 
the islands.

Pitcairn Islands is a group of four volcanic 
islands (Pitcairn, Henderson, Ducie and Oeno), 
and a UK Overseas Territory, in the middle of 
nowhere in the South Pacific. It had remained 
undiscovered for centuries, and even after it 
had been discovered, repeated attempts to 
land in them had failed. It seemed more like 
a figment of someone’s wild imagination. I 
wouldn’t have believed those existed if not 
for the men I had met on that voyage. It is 
the least populated inhabitable island in the 
world, having around 50 permanent residents. 
A Teacher, a Preacher and one Radio officer 
were the only non-permanent members of 
the remote and sequestered society. The 
only mode of transport were the occasional 
merchant ships, mostly from Europe, which 
visited these islands more as a humanitarian 
undertaking towards the sustenance of the 
isolated populace.

In addition  to transporting the people, who 
were in essence few and far between, these 
ships often provided them basic necessities 
like diesel for the generators, food items such 
as various types of cheese, medicines, clothes, 
raincoats and other essentials, to supplement 
the tough life the residents were leading. I was 
proud to know that I was contributing in my 

own small way to support the lives of these 
vulnerable ethnical population. 

Once we arrived and anchored off the Pitcairn 
island (it has no facility to berth any merchant 
vessel), some of those permanent inhabitants 
came on board in their small boats, essentially 
to trade crafts and curios, and stamps and 
coins. This did not in any manner amount to 
big money, in the worldly sense, but I could 
discern these small earnings meant a lot to 
them. Their prospects to trade were extremely 
limited, and they were making most of the 
opportunity our visit presented. The residents 
were a mixed race of Tahitian and European 
descendants, with their own unique culture 
and mannerisms, largely untouched by the 
civilizations elsewhere on the globe. Mostly 
ladies and young children were the welcome 
guests and slightly shy but well-mannered/ 
talkative lot. I had a surreal feeling I was being 
a witness to history, or rather, being a part of 
the history itself. 

In the same context, I would like to share some 
brief information as to the history of these 
islands, for our keen readers.

HMS Bounty, a British Royal Navy vessel left 
UK in 1787, on a mission to transport Breadfruit 
vegetation from Tahiti to West Indies. After five 
months layover in Tahiti, the vessel departed 
and soon there was a mutiny led by the Mate, 
Fletcher Christian who seized control of the 
vessel on April 28, 1789. The Master William 
Bligh and his loyalists were put on a small 
open boat and set adrift. Fletcher Christian, 
9 mutineers and 20 Polynesians including 
14 women reached the Pitcairn island on 15 
Jan 1790. The island was chosen as a safe 
haven from the threat of British Royal Navy 
which was sure to search for the mutineers. 
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The present residents are the descendants 
of this group.

Although I visited these islands half a dozen 
times more in the subsequent voyages, the 
first day was the one which I would never 
forget in my life. From the vantage point 
on our ship, I watched the island rising 
majestically from the waters like a fairytale. 
The geography was beautiful, the mountains 
virgin, and the landscape picturesque. 
The view was as perfect as a picture-
postcard. We could also feast our eyes on 
the endearing seabirds of the island, a few 
of them I learned were endemic, as they 
came and perched on the vessel and on the 
waters around it. 

I also learned with awe that the islands were 
witness to an ancient tale - one of tragedy, 
and a magical and unlikely resurrection 
– and like I had already mentioned in 
the beginning, the very stuff that classics 
and movies are made of. The surviving 
mutineers of HMS Bounty were the initial 
settlers, along with a handful of Polynesians, 
specifically Tahitian men and women. That 
had been more than two centuries back. 
Multiple books have been written and 
movies made, the latest being the one in 
which greats like Anthony Hopkins and Mel 
Gibson immortalized the islands. 

It was heartening to know that the world 
had not forgotten about this community. The 
services offered to this island by the seafaring 
fraternity would be long remembered as a 
service to humanity. I could see the same 
recognition and appreciation in the eyes of 
the islanders that day. It had been a day to 
cherish, and I remain thankful to my chosen 
profession for gifting me the experience of 
a lifetime, and for having afforded me the 
opportunity to contribute to the cause of the 
islanders. It is doubtful whether any other 
profession would have bestowed me with 
such priceless exposure. 

Webinar Held for UK P&I Officials
The Samundra Institute of Maritime 
Studies (SIMS) held a webinar on the 
topic of ‘Synchronous and Parametric 
Rolling’ for officials from UK P&I Club – the 
leading mutual insurer for shipowners and 
charterers, on 24th June 2021.  

The sixty-minute session addressed the 
loss of containers at sea as well as damage 
caused primarily to container vessels due to 
Synchronous and/or Parametric rolling as well 
as the responsible factors for the damage. In 
addition, the webinar further delved into the 
IMO’s revised guidance to Masters for Avoiding 
Dangerous Situations in Adverse Weather and 
Sea Conditions (IMO Circular MSC 1228). 

The topic was tailored to cover the P&I Club 
perspective with various key takeaways for 
attendees. Simple examples and terminology, 
as well as short videos and animated clips 
were utilised to explain the complex topic in 
a manner that was both interesting and easy 
to comprehend. He also explained the tools to 
mitigate and avoid damage to the vessel, as 
well as use the same for investigations in case 
of such occurrences. The damage caused to 
a container vessel and its subsequent losses 
due to parametric rolling was also used as an 
example to decode the IMO guidance.  

The session conducted by Capt. Hanoz 
Billimoria, Nautical faculty, wrapped up 
with a Q&A session and received positive 
reviews. Participant Mr Petar Modev, Head 
of Ship Inspections, UK P&I complimented 

the teaching methods, “Using swings as a 
real-life example to explain parametric and 
synchronous rolling was absolutely great. 
Technical matters are explained in a way 
that laymen can understand. I have seen 
other presentations on these topics full of 
formulas and drawings, which I dare say are 
not particularly helpful.” 

Ms. Alison McClure, Senior Claims 
Executive, UK P&I added, “(It was) a real 
understanding of the concept owing to an 
excellent presentation that took us through 
everything is a very practical way.” 

SIMS has previously organized a public 
webinar on this topic earlier this year which 
had received much appreciation from 
attendees as well. SIMS faculty consistently 
endeavour to make training more practical 
and meaningful for all seafarers. Quality 
training can be a catalyst to avoid accidents 
at sea and the maritime institution values 
such opportunities, which can immensely 
contribute to enhancing the safety of cargo 
transportation at sea.   

For future webinars and trainings at SIMS, 
please follow our Facebook Group -  https://
www.facebook.com/groups/simspostsea or 
contact our Training Coordinator at training.
sims@samundra.com or WhatsApp/Call 
+91-9819811366. 



I worked with Mr. Sahni when he was DG shipping in early 2000 
and I was a Director in Forbes.

I remember him to be a very jovial person. I was happy that he 
was involved with SIMS and I enjoyed all our meetings. He was a 
thorough administrator and meticulous in his approach. 

He will remain with us and we pray for his soul to rest in peace 
and definitely we will miss him in SIMS during GC Meetings.

- Capt. Rao

I first met Mr. Sahni in 2003-2004 during the inauguration of our 
SIMS Mumbai facility, when he was Director General of Shipping.

He appreciated that we had constructed a nice post sea 
training institute in Mumbai and the world class facilities there 
and I took the opportunity to discuss with him about my plans of 
building a pre sea training Institute. As we prepared our pre-sea 
project, we often consulted him during its development. Soon 
after we invited him for the foundation laying ceremony at SIMS 
Lonavala in October 2004. At that time the entire project site 
was a poultry farm, with no buildings. He insisted that we must 
start the Pre Sea as quick as possible leading to the first batch 
of both DNS and GME joining the institute in 2005. This is how 
we began the journey and he was always there to guide and 
mentor. Needless to say, at any given time we had challenges 
due to India’s bureaucratic red tape it is he who we turned to, 
for getting our way out. Sikha and I will miss him a lot, he was 
there for us any time and every time we needed advice. We are 
indeed devastated at his demise.

- Mr. B.S. Teeka

During the process of crewing operations  of ESM, we have had 
worked with various Director general of shipping but Mr. Sahni 
stood out as someone who was sincere in his approach and 
endeavour to improve the Indian shipping. 

We are indebted to Mr. Sahni and as long as SIMS is there I 
think his legacy will be part of the SIMS legacy as the guiding 
force to build pre-sea campus in Lonavala. He will be always 
remembered by the entire  SIMS and  ESM family and he will be 
missed by all of us. Our heartfelt condolences to Ruby madam 
and the family. 
 
- Ms. Sikha Singh

During my time as Principal Samundra Institute, Lonavala; 
whenever I required any assistance, I could not think about 
anyone else except Mr Sahni; because he was always ready 
and will follow it up by checking for its status or if anything else 
has to be done. He was very jovial and easy going, but of course 
very particular about keeping and maintaining the records 
perfectly. He used to prepare himself before the meeting and 
then ensure that whatever is missed out is spelt out in the meeting 
and corrected. I was fortunate to have him in the GC when I was 
Principal and later as a colleague when I became a member 
of GC.

I believe without his assistance, guidance, and help, we couldn’t 
have achieved so many things what we achieved in those 
formative years of SIMS Lonavala. I feel really very sad that he 
has left us and don’t think anybody could fit in that shoe. I pray 
for his soul to rest in peace. 

- Mr. S. Viswanathan

I have learnt a lot from Mr. Sahni during our time spent together 
in the GC meetings. He would read the minutes of every 
meeting critically and provide sound advice to me for improving 
them. He was always firm in expressing his point of view with 
precise explanation as to why he had made it. He was a great 
mentor, always forthcoming with sound advice to deal with any 
roadblocks and delays faced due to red tape and bureaucracy. 
Our association with him was very educational as he had a keen 
understanding of the workings of Govt. administrations. We will 
miss his benevolent presence deeply!

- Capt. Arun Sundaram

I always felt that Mr. Sahni was such an integral part of SIMS, as 
I witnessed, in these GC meetings. Discussing some issues, he 
would come up with a solution, volunteer for any help required, 
and would be more than willing to extend all his assistance. 
He was always jovial, and one could see his passion and for 
SIMS because of the kind of commitment he brought to the 
organization. 

- Prof. Ahuja

A TRIBUTE TO

Late G.S. Sahni
“An able member of the Indian administrative 
service who was devoted to improve the Indian 
shipping and maritime training”. We recall our 
association with him over a decade and a half and 
this page is dedicated for comments from the SIMS 
fraternity.

I joined SIMS governing Council only recently and hence my 
interaction with Mr. Sahni is somewhat limited. However, I had 
the opportunity to spend few hours in the waiting rooms with 
him when we traveled together from Delhi to Lonavala for these 
meetings. During that time, we discussed our experiences of 
working in the government and his tenure as an IAS officer as well 
as the challenges he faced. I was so impressed by the way he 
dealt his work not only at SIMS or DG shipping but even on earlier 
occasions as the Secretary to the various state governments.  
And whilst I found him to be very suave and very articulate, there 
was a certain degree of dynamism and earthiness in the manner 
that he approached any problem. It was through him that I learnt 
about the journey of SIMS and the challenges faced, and how 
he had been associated with them. SIMS shall certainly miss him 
and once again, my condolences to Mr. Sahni’s family.

- Mr. Soni



Over the past nearly one decade, since then, I had on 
several occasions met and or spoken to Mr. Sahni. He came 
off as a very knowledgeable, well-read, and well-informed 
professional. He had the reputation of being a no-nonsense 
officer and a hard taskmaster. He was known for his quick 
thinking, decisive decision-making, and leadership drive. 
Yet, he was simple and unassuming in his approach. He 
had a pleasant demeanor and displayed due empathy and 
concern -attributes of his humane outlook. His continuing 
commitment for much-needed human resource development 
and skills upgradation in the maritime sector was very 
manifest, including in the fact that he was associated for long 
with SIMS, in its Governing Council, post his retirement from the 
civil service. I am certain that he had contributed passionately 
to the growth of and raising the profile of the institution. May his 
soul rest in peace!

- Mr. Deepak Shetty, IRS (Retd.), Ex Director General of Shipping

During his years in the government, he served in many 
departments, including the Cabinet Secretariat, but his heart lay 
in Shipping. He was my predecessor in the office of the Director 
General of Shipping, and during the briefing that accompanies 
a traditional handing over, he told me as much. He enjoyed his 
term as DG, and found the work stimulating. The industry returned 
the compliment: they held him in affection and high regard and 
kept in close touch with him even after he was transferred out. 
After his retirement, when he was free to do so, they sought him 
out again, and he resumed his ties with the shipping industry, in 
one or other position. It was on the Board of the Indian Register 
of Shipping that we met again, where we were working together 
as Directors when COVID snatched him away so abruptly. With 
his going, I have lost a mentor and a friend.

My deepest condolences to his family.

- Mrs. Kiran Dhingra, IAS (Retd.), Ex Director General of Shipping

I remember how much we enjoyed our conversations where 
we shared perspectives on so many issues relating to the 
shipping sector and where I benefitted much from his vast 
experiences both within and outside of the government.  He 
always exuded such boundless energy, combined with a 
robust pragmatism and a fundamental optimistic outlook, that 
was very refreshing.  

He will be missed. His contributions during his long and eventful 
career, were immense and the shipping industry has much to 
thank him for. But most of all, we will miss him for his generous 
qualities of head and heart that made it a privilege to have 
known him as a colleague and friend.  

- Mrs. Laxshmi Venkatachalam, IAS (Retd.), Ex Director General of Shipping

Mr. Sahni’s passing away is an extremely sad news. He was a 
well-respected colleague in service, who left behind a mark 
wherever he was posted. SIMS owes a lot to Sh. Sahni for his 
guidance.  His contributions will be remembered for emulation 
for posterity in this institute.

- Mr. Man Mohan Singh, IAS (Retd.), Ex Director SIMS

We received personal tributes from ex colleagues 
and admirers of late G.S. Sahni, which are 
included in this page

GS Sahani was a tough civil servant but very reasonable in his 
approach to issues. Being a MP cadre, we had a special bond. 
Warm jovial affectionate always happy to help. I miss him and 
am in touch with Ruby ji his wife, an excellent and a very warm 
and a strong person herself. Anything further about GS will be a 
cliché.

- Mr. Arun Sharma, Executive Chairman, Indian Register of Shipping

We deeply mourn the passing away of Mr. Gajinder Singh Sahni, he was suffering 
from Covid.

An esteemed and well-respected official, G.S. Sahni, was from Indian Administrative 
Service (IAS) 1971 Madhya Pradesh cadre, who held various postings in public offices 
throughout his illustrious career, including as Principal Secretary, Department of Public 
Works, Water resources & Irrigation, Government of Madhya Pradesh; Secretary 
(Coordination) Cabinet Secretary, Government of India; and as Directorate General 
of Shipping to Government of India. After his retirement he was deeply involved in 
furthering the standard of maritime education in India and training of Indian seafarers. 
He served as a Governing Council Member of Samundra Institute of Maritime Studies 
(SIMS) since 2008.

He was a kind, humble and very knowledgeable colleague who was always sought for 
his astute advice and guidance. He leaves behind his loving family consisting of wife, 
Ophthalmologist Dr Ruby Sahni, their son and daughter and three grandchildren. 

He will be immensely missed by all of us at SIMS and Executive Ship Management. 
We pray his soul to be in eternal peace.



Just before joining SIMS, I had worked on a project under the 
aegis of DG Shipping led by Mr. Sahni in 2005. We were working 
to develop a system for ‘exit examinations’ for Ratings pan-
India. Mr. Sahni was an administrator par excellence, with a right 
balance of courage and humility.

I met him next in 2008, when he joined the Governing Council 
of SIMS. Mr. Sahni was impressed by the genuine efforts of the 
Trustees towards creating job opportunities for Indian seafarers. 
He also understood that SIMS is not a business venture, but the 
true purpose of this creation is to produce world class officers. He 
became true admirer and supporter of SIMS. 

 His departure was untimely. His loving memories will be the 
source of inspiration for me forever.

- Mr. Maneesh Jha

My association with Mr. Sahni was very limited comparatively, 
but what struck me first is how meticulous he was. Be it the 
minutes of the GC meeting or the compost pit at SIMS Lonavala 
campus and outside of it or be it visit by a new DG shipping 
here - across all those issues with the same meticulousness. That 
quality remained and to treat everything as important - that is 
something I learned from him.

- Mr. Jims Andrews

Mr Sahini did not believe in long deliberations or setting up 
committees. Instead, he believed in action.

Once he was convinced that it was the right way forward, he 
put the whole might of maritime administration, to push those 
strategies. One of his key achievement was pushing forward the 
privatization of maritime training. He particularly encouraged 
the employers to set up their own training infrastructure. 

Another key contribution was opening the Examination center 
in Delhi, obviating the need of seafarers from northern India to 
come to Mumbai, Kolkata or Chennai for their examination and 
various seafaring related endorsements.  Marine community will 
always miss the Karmyogi.

- Capt. M M Saggi, Ex Nautical Advisor, Govt of India

I started interacting with the Mr Sahni when we were setting 
up the Lonavala campus and his guidance at that time really 
carried us through the initial stages. He always came up with 
creative solutions, like making ship in campus placed in tilt, 
auditorium in a temple premises – and was always pushing us 
to think out of the box. He was the one who laid the foundation 
stone of SIMS Lonavala and as long as SIMS is there, we will all, 
remember him and never forget him.

- Mr. Shirish Kumar

He was such a gentle, diligent, and friendly person to work with. 
And I have always greatly appreciated his readiness to help 
SIMS on various issues, positive suggestions and contributions.
Indeed, a very, very sad occasion for all of us at SIMS.

- Mr. A.K. Vohra

I got to know Mr Sahni in 2013 when I became a Governing 
Council member. What immediately struck me about him 
was his boundless energy and unwavering commitment to 
the organisation.  He had in-depth knowledge of the shipping 
industry. But he wore his learning lightly. He had deep 
understanding of the education system and modules. But his 
demeanor was always unobtrusive, and forward thinking. He 
recognised the immense potential of technology and social 
media and was always looking for ways to harness their full 
potential.

His insights were however not restricted to his fields of expertise. 
He once surprised me when he engaged in a lively debate on 
pre-nuptial agreements! And I was amazed on several occasions 
by his incisive perceptions of intellectual property rights. I will 
always cherish the memories.

- Mrs. Ziyan Pardiwala, Solicitor and Advocate, Ex Governing Council member, 
SIMS

Mr. Sahni had been a good friend and he was a resource person 
with wealthy experience in shipping industry and administration. 
His contributions will always be remembered. When someone so 
valuable becomes a memory, the memory becomes a treasure. 
I extend my deepest sympathies to Mr. Sahni’s wife and his 
family members.

- Dr. T A Piyasiri, EX Governing Council member, SIMS

More messages from SIMS fraternity... More messages from ex colleagues...

A TRIBUTE TO

Late G.S. Sahni
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SIMS Awarded Patent: Pump Performance 
Analyser

Samundra Institute of Maritime Studies 
has been recognized for its first patent 
awarded to its innovation of the Pump 
Performance Analyser for a Centrifugal 
Pump by the Indian Intellectual Property, 
Govt. of India.
 
A patent is an authority or license that 
supports innovation. It grants the patentee 
the sole rights to exclude others from 
making, using or selling an invention. The 
Pump Performance Analyser provides user-
friendly information for centrifugal pumps 
in operation thereby enabling operators 
to optimize the pump performance. It 
can be utilised as a diagnostic tool during 
Centrifugal pump malfunctions and will also 
be helpful in energy efficient operations of 
pumps with minimum wear of pump parts. 

The project carried out in 2011 was concluded 
within a year by the SIMS Research and 
Development (R&D) team comprising of Mr. 
Maneesh Jha, Principal, SIMS Mumbai and 
Dr Ambika Poojari, faculty member. Due to 
their relevant expertise in the subject matter, 
personal experiences, validation of results 
after several experiments, management 
enthusiasm, etc. the project continued 

with much ease. However, 
the process by patenting 
authorities took much longer 
than anticipated. 

The process of filing a patent 
involves filing the application 
with the patent office with 
appropriate information, 
drawings, etc. that substantiates 
patent requirements such as 
statutory, novel, useful and 
non-obvious. Upon filing, the 
application is published within 
18 months of filing. Thereafter, 
a patentability search is 
conducted to identify closeness 
with possible inventions. 

Accordingly, an opinion about 
the patentability of the invention 
is drafted by the authorities 
and a first examination report 
is sent by the office containing 
prior arts which are like the 
claimed invention. During this 

process, the team had to respond and clear 
objections and the patent was granted once 
all was cleared. Patents are territorial rights 
hence they are only applicable in the country 
or region where filed. 

The Pump Performance Analyzer for a 
Centrifugal Pump will serve as a training aid 
for SIMS cadets further adding to the institute’s 
state of the art infrastructure. SIMS presently 
has two more patents in the pipeline and more 
in the works at the Research and Development 
centre at its Lonavala campus. 

Noting the unique 
achievement, Mr. 
Maneesh Jha, Principal, 
SIMS Mumbai said, “A 
formal recognition of all 
our innovative efforts is 
truly satisfying for all of us 
at SIMS.” “Overwhelmed 
to embrace the special 
news of SIMS being 
granted its first patent. 
We’ve waited to hear this for a long time and 
I’ve started believing that patience with efforts 
in the right direction definitely bear fruits.” Dr 
Ambika Poojari added. 

The patent was filed on 4th June 2012 
and the pump performance analyser was 
certified by Class NK on 5th November 
2012.

Our heartiest congratulations to the SIMS 
team for achieving yet another milestone. 
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Twenty-Eighth Batch of GME Cadets Graduate
Fifty-nine successful cadets from the 28th 
batch of GME marched forward to receive 
their certificates during a graduation 
ceremony held on 30th June 2021 at the 
Samundra Institute of Maritime Studies, 
Lonavala campus. 

The ceremony held in the library was organized 
in line with all COVID-19 measures. The Dean 
of Marine Engineering, Mr. Biju Baben delivered 
a short speech where he emphasized the 
importance of handling challenges efficiently 
highlighting the management’s efforts to 
create a safe and conducive environment for 
the cadets. He also commended cadets for 
their tenacity and patience for the same and 
encouraged them to maintain their standards 
of discipline and other traits inculcated by 
training in future.  

The GME cadets were also part of the batch 
of students whose in-campus learning journey 
was disrupted by the pandemic in March 
2020. Adapting to e-learning methods via the 
in-house Learning Management System with 
relative ease, the cadets were able to re-join 
campus for practical training nearly a year after 
in February 2021 where they stayed till the 
graduation.

Reflecting on her experience, graduating cadet 
Pooja Kumari shared, “Initially, I was a bit afraid 
of how I’d cope with the training. The support, 
care and mentoring received from the faculty 

is worth mentioning. They kept checking if 
I understood the concepts, did their best to 
motivate and enhance my knowledge and that 
in itself was highly commendable.” 

Speaking about her four-month stint for 
practical training, she added, “During the 
Ship-in-Campus training, I had a chance to 
practice the tasks individually. It sharpened 
my hands on skills with the guidance of faculty 
providing me with the strength and confidence 
to do more. Thanks to SIMS for giving me this 
confidence to advance in my sailing career.”

Best Orator, Cadet Jithin Baby relayed a vote 
of thanks to the institution. He noted that it was 
the first time where they underwent learning 
through various modes of training such as 
blended learning. “We are humble to receive 
knowledge of Marine Engineering beyond 
anything expected due to the great commitment 
by the management. We are aware that we 
would not have been in a position to complete 

Mr. Biju Baben, Dean, Marine Engineering, SIMS, 
Lonavala addressing the GME-28 passing out cadets 

Cdt. Jithin Baby, GME-28 delivering the vote of thanks

GME-28 A Batch Passing out cadets conferring the oath 

GME-28 A Batch passing out cadets with Principal, SIMS, Lonavala and faculty
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the training and our course could have been 
extended indefinitely if not for the continual 
support and commitment from the institution.” 

The ceremony thereafter concluded with a 
prize distribution and group photograph of the 
students.  Our heartiest congratulations to the 
cadets and we look forward to their placements 
on board ESM managed vessels in the months 
to come. 

Following Prizes were given to GME-28 batch cadets: 
1. Cadet Ishan Harshadbhai Kanani Best Cadet
2. Cadet Jenin Jaimon   Best Hands on Training
3. Cadet Prabin Kumar Sahoo Best in HSSE
4. Cadet Gaurabh Pal  Best Cadet Captain
5. Cadet Ameya Kishor Pardeshi Best Cadet Captain
6. Cadet Sachin Das  2nd Best in Academics
7. Cadet Chinthapalli Santosh Best in Academics
8. Cadet Abhinav Vijaypal Varma Most Popular Cadet
9. Cadet Jithin Baby  Best Orator

GME-28 Batch prize winners with Principal, SIMS, 
Lonavala and faculty. 

Cdt.  Jenin Jaimon (GME-28) Best 
Hands on Training 

Cadet Ishan Harshadbhai Kanani (GME-28) 
receiving Best cadet award from Principal, 
SIMS, Lonavala

Cdt. Chinthapalli Santosh  
(GME-28) Best in Academics

Cdt. Prabin Kumar Sahoo  
(GME-28) Best in HSSE

GME-28 B Batch Passing out cadets conferring the oath. 

GME-28 B batch passing out cadets with Principal, SIMS, Lonavala and faculty
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Poem by:
Capt. Subhendu Hati
Dean (Nautical Studies)
SIMS, Lonavala

Photography by:
Mr. Sumit Srivastava
Admission Executive

SIMS, Lonavala

Photography by:
Cdt. Abhishek
GME-28
SIMS, Lonavala
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Common name: Kadamba  
Scientific name : Anthocephalus kadamba 

Fun Fact:  
Someone might have mistaken it for CORONA virus 
image, but  it’s a kadamba flower. 

In Theravada Buddhism, the Kadamba tree was where 
Sumedha Buddha achieved enlightenment.  

Kadamba trees are most suitable for avenues and parks 
besides reforestation programmes for timber and paper.  

The fruit and inflorescences are reportedly edible. 
The flowers are used in a sandalwood based perfume.

Photography by:
Mr. Mahesh Patil
Engineering Faculty
SIMS, Lonavala

Photography by:
Cdt. Ishan

GME-28
SIMS, Lonavala

Photography by:
Cdt. Shubham Surwase

GME-28
SIMS, Lonavala
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Mr. Mahesh Patil
Engineering Faculty
SIMS, Lonavala 

A Distress Call Answered: Every Life is Precious!
Once I had served a short tenure as Chief 
Engineer on a Pure Car Carrier (PCC 
vessel) having a capacity to carry 9,000 
vehicles. She was trading in Pacific Ocean, 
mostly between Japan and Australia. The 
vessel’s complement was a mix of Indian 
senior officers, Norwegian master and 
Filipino crew. Vessel was discharging new 
cars loaded at Japan at various ports in 
Singapore, New Zealand and Australia.  We 
had just completed final discharging at  
Brisbane, Australia. Vessel had received 
orders to head back to Japan, at full sea-
speed for loading her next consignment. 

While preparing departure papers in the 
morning Chief Officer checked the latest 
weather fax. As per the chart, the weather 
was going to be rough soon after we departed. 
He immediately advised me and master. I 
mustered the engine room staff and  prepared 
engine room accordingly.  Soon after the 
departure as we went into open sea, vessel 
encountered very rough seas with strong head 
winds.  The engine was getting overloaded 
so we had to reduce speed. Ship’s speed 
dropped from 17 knots to 8 knots.   

About 3 days after departure and suffering 
a lot of rolling and pitching, which caused 
poor sleep, nausea and poor appetite among 
our crew, the weather improved. Crew had 
barely rested during these days. We had 
minor breakdowns and leakages to attend. 
While at around 10:00 am master and I were 
planning maintenance jobs, we received a fax 
from USCG, Guam. The fax advised about 
receipt of a distress signal with casualty’s 
GPS position. In comparison to Coast Station 
and other ships, our ship was the closest to 
the distressed casualty. Hence, we were 

requested to proceed to conduct a search and 
rescue.  We carefully analyzed the situation. 
I checked the bunkers and master checked 
the passage plan. In consultation with our 
Japanese owners, we decided to proceed – 
as we  strongly believed in Seafarers’ moral 
commitment - Save every distressed life at 
sea.

The distress message had probably been sent 
by a small pleasure boat, drifting along with 
the storm and changing GPS positions. Master 
had to take a tough decision here because 
ship had to sail back through the same rough 
weather patch to arrive at the distress location. 
Vessel was in ballast condition and its large 
freeboard would make manoeuvring more 
difficult. However, we were committed to 
commence our search & rescue. 

Vessel’s speed dropped again due to rough 
weather and slowly we started heading 
towards the latest casualty position received 
from USCG. After about 18 hours of deviation 
we spotted our target on the radar. Suddenly, 
there was a ripple of excitement among the 
ship’s complement. As vessel proceeded 
further, we could spot a small boat. The sails 
had been torn apart and she was drifting 
away from us and disappearing intermittently 
behind the seawaves. It took another hour’s 
manoeuvre, for ship to reach near the boat. A 
person was clearly visible waving his hands. 
The man could barely stand on his feet in the 
unsteady boat and was completely exhausted. 
To our surprise, his companion was not a 
person, but a canine. 

He was a 40 year old Australian, in the business 
of making videos for “Discovery Channel”. He 
used to visit remote and scarcely populated 
islands around Micronesia and Caroline 
Islands for shooting videos and conduct 
photography. This was a well-equipped dinghy 
(small boat) with sails and an outboard engine. 
The canine was his best companion. She was 
trained to assist him in watchkeeping while 
he went to sleep. She would alert him upon 

sighting any island, lights or passing-by 
ships. 

On that particular voyage, the boat engine 
had failed and he couldn’t control the 
heading due to strong winds. He was not 
very good with sails so the dinghy was 
drifting along with the storm into open 
sea. The boat kept changing positions 

every 4 hours. They had been stranded for 
more than a day. He did use pyrotechnics to 
attract attention of planes, but it was in vain. 
He had food rations for a few days, but was 
running short of water. He had a PLB (Personal 
Location Beacon). It is small device almost 
similar to EPIRB, it is registered to a person 
and needs to be activated manually. He used 
his PLB very sparingly once every 2-3 hours in 
order to conserve its battery.

The US Coastguard station in Guam was 
receiving this PLB signal with position and 
they were tracking his movements. Luckily 
our vessel was in the vicinity and they could 
communicate with us to provide his updates 
with search location.

Master manoeuvred our ship skillfully and took 
the drifting boat in our shelter, against strong 
winds so that it would stop drifting away for 
us. We passed our ship’s lines and asked 
him to make fast to his boat. Finally, his boat 
was pulled alongside, embarkation ladder was 
laid for them to come up, but the waves were 
continuously tossing his boat up and down by 
about 10 meters. So, the dog was scared and 
whimpering. It was impossible for him to lift 
her over the ladder. So the dog was winched 
onboard with the help of a rope net and later 
man boarded vessel. 

After this rescue we proceeded with them 
towards our destination, Kobe.  Both of them 
were safely landed there and flew back to 
Australia. I can never forget the gratitude and 
satisfaction reflected in their eyes when they 
disembarked from the vessel.  Master, Crew 
and the company received a lot of appreciation 
from USCG Guam, Japanese media and the 
maritime fraternity. 

International maritime solidarity has a clear 
understanding that, once a ship in vicinity, 
has been alerted about the distressed vessel, 
she must go to find, and once found, rescue 
those aboard that vessel. The importance of 
these operations is paramount. Every rescue 
operation carried out at sea is generally more 
than mere humanitarianism.
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With the implementation of nation-wide 
lockdown in March 2020 as a measure to 
prevent Covid 19, SIMS quickly moved to 
running the distance learning modules for 
all cadets who were sent back home for 
safety. At the time I was completing the 
first and second quarter of shore training 
and so I could effectively utilize my time at 
home, studying.
 
After approximately seven months of living 
with internet and technology (online classes 
and class work) within the four walls of my 
home, I completed my final exams in October 
and was eager to step out for some adventure. 
Lockdown were partially lifted with safety 
procedures in place.  My family and I were 
relieved to take this opportunity to travel out 
of my city Ahmedabad, to a place nearby 
with abounding nature where the only ‘noise 
pollution’ existing was the sound of chirping of 
birds, melodious voice of small rivers coming 
from mountains, and the sound 
of belling of deer and roaring 
lions. This place is the Sasan 
Gir forest, a wildlife sanctuary 
near Talala Gir in Gujarat, 
India, about 327 kms  from my 
hometown. 

The sanctuary is a habitat of 
674 (as per census conducted 
in 2020) Asiatic lions, and so it 
was only natural for us to feel as 
if entering a Lion’s den at the entry point of the 
sanctuary, which was adorned with statues of 
lions. Gir forest is approximately 1500 square 
kms. in area and so the government has 
created a designated enclosed zone called 
Devalia park to promote nature education 
and safari tours to spot lions for visitors. The 
park covers mostly all types of wildlife, flora 
and fauna of Gir where we get the chance to 
see lions roaming around in groups (called 
‘pride’) or sitting under the shadow of trees. 
Surrounded by melodious chirping of flying 
birds and deer eating grass, we felt like we 
were in the thick of a forest and not in a park!

Further exploring nearby areas, we travelled 
to Tulsi-shyam temple, situated in the centre 

of Gir forest, 
about 66 km 
from Sasan 
Gir. There are many 
small villages around it and its inhabitants are 
called “Maldhari”. Since it is a protected area, 
visitors are required to take an entry permit 
and travel there between 0630hrs to 2000hrs 
only. This is the real forest area where you 
can expect a deer or a blackbuck or a fox or 
snakes to cross paths at any time. We also 
spotted crocodiles in the flowing rivers as well 
as peacocks and mongooses in the streets, 
while buffaloes of the “Maldhari people” were 
grazing by.

The temple is situated near an ‘antigravity 

Retreat to Nature: A Trip to the Gir Forest

Cdt. Ishan Kanani
GME-28
SIMS, Lonavala

hill’ where vehicles seem to roll from 
down slope to up the slope. Going 
ahead of the temple area we reached 
the core district of Gir – Dhari, where 
we saw more wildlife such as honey 
badger, golden jackal, hawk-eagles 
sitting on top of teak tree. Visitors are 
allowed to venture around 42 kms 
further in from the Tulsi-Shyam temple 
inside the Gir forest. The path consisted 
of almost 90 to 100 speed-breakers for 

vehicles to prevent accidents with wildlife. 
Additionally, these led us to slow down and 
observe many more creatures of nature. In the 
very calm background one could hear many 
small and loud fascinating sounds and voices 
of different birds and animals residing in the 
forest. We thoroughly enjoyed the experience, 
spending three days in the lap of nature with 
no mobile signals and technology to distract 
us. The humbling experience not only relaxed 
our minds, but also filled us with a sense of 
immense gratitude, calm and positivity. 
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Case Study: Mixing of Lube Oil Grades during  
Bunkering

One of the busiest ports from the 
ship’s staffs’ perspective is Singapore, 
where multiple operations take place 
simultaneously. On one such instance on 
a regular call to Singapore where fuel and 
Lube oil bunkers came simultaneously, 
fuel bunkering was looked after by Chief 
Engineer & 4th engineer. Chief engineer 
assigned 2nd Engineer & Junior engineer 
to handle Lube oil bunkering. All pre-
checks, checklists and procedures were 
followed. Fuel oil bunker started smoothly. 

Lube oil bunker sequence was agreed with 
the supplier. While 2nd engineer was setting 
up the lines for Lube oil bunker of DG LO 
(Auxiliary engine lube oil), there was an alarm 
in the engine room which he went to attend. In 
the meantime he asked the Junior Engineer to 
set the line up. After attending the alarm and 
rectification, 2nd engineer asked the junior 
engineer, whether all the lines had been set 
up for DG LO bunker, to which the Junior 
Engineer responded affirmatively.

2nd Engineer advised Chief engineer that all 
was set up for LO bunkers. The LO bunkering 
was commenced. Junior engineer was asked 
to monitor the levels of the LO tanks. Just 

From the details provided please provide 
answers to the following regarding this 
case study:

1. According to you who was responsible 
for the above incident of LO grades 
mixing?

2. Suggest best practices to avoid similar 
incident.

Response to Issue 53 (April 2021) - Case Study: 
“Trying to Impress Superiors but Working in an 
Unsafe Manner” 

* We invite responses from our learned readers as to the causes and lessons learnt through this case study. 
Please send your responses to samundraspirit@samundra.com.

1. Mention the areas where the 
communication lapses occurred 
between senior officer and his 
subordinates?  

 In spite of knowing about the cadet’s 
behavioral pattern by the chief officer. 

Mr. Avishkar Thakur
Engineering Faculty & 
Management Representative, 
SIMS, Mumbai

Thank you readers for the large number of feedback and responses on the previous case study. Here’s a 
compilation of the answers received: 

after a little while junior engineer reported an 
increase in ME LO#2 tank, which was not set 
for bunker. Immediately 2nd engineer stopped 
the LO bunkering. On further investigation it 
was found that the tank valve on ME LO#2 tank 
was kept open, which led to ingress of the LO 
into the tank because of common line. Upon 
querying the junior engineer, he reconfirmed 
that he had opened the DG LO tank valve but 
had not checked if the other tank valves had 
been closed positively.

Lesson Learnt
1. Bunkering procedures to be followed with 

due diligence
2. Valves for tanks to be bunkered must be 

opened as per sequence, while other tanks’ 
valves must be confirmed for positive 
closure

Proper briefing (e.g. to carry out the job in 
team, take all safety measures) was not 
given by the chief officer, about the work to 
be carried out.

 One of the cadets was very enthusiastic 

to carry out the work on his own so 
he did not listen to the Chief Officer’s 
instructions / procedure for completing 
the job. This shows lack of structured 
training programme on board ship.

3. Senior engineer must supervise, and 
counter-check the line/valves set up (open 
& closed) done by junior engineer

4. Communications with juniors should be 
very clear and precise and their actions 
diligently monitored. 



CASE STUDY

 Communication should be clear and 
precise. Unless Instructions are given 
clearly and understood by all, doubts, 
if any should be clarified as Junior 
officers may not be aware of technical 
terms. 

2. Suggest the best practices to avoid 
the mishaps mentioned in the case 
study?

 Ready to work in team (Not to 
impress), follow take 5 and all the 
international regulations.

3. List the essential qualities 
required for the onboard officers 
to maintain a safe and secure 
working environment 
• Positive attitude towards work
• Proper communication skill 

especially listening. 
• Patience in work place.

4. What went wrong on the part of 
Chief Officer? 

 Lack of proper training, being a senior, 
training officer on board and also 
knowing the behavioral fact about 
all the ratings and junior officers, he 
should have avoided giving the work 
to the cadets, instead he should have 
called Bosun (who is experienced) 
and instructed him to get the work 
done safely from him.

5. What should have been done to 
avoid occurrences of such an 
incident?
• Structured training programme for 

the cadets.
• Supervision of senior or 

experienced person with trainees.
• Positive environment to be 

created.
• To inculcate safe behavior towards 

work in all on board.
• To develop attitude towards work 

in team. 
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Salutations to 
the gallant seafarer 
Over 90% of the worlds global trade moves by sea not on the ground
Seafarers working gallantly onboard ships keep the world going around 
 
The world over people anxiously wait for their needs 
Be it oil, or mineral ores, toys, frozen, electronics or steel

Trade however carried on by ships across the globe upon high seas
while seafarers worked relentlessly aboard their ships gallantly

The Covid pandemic caused sickness and death to people dear and near 
Despite the hardships our seafarers faced they carried on without fear

Worldwide Immigration restrictions caused hindrances for crew rotations
While seafarers got stuck onboard as owners and recruiting agents 
desperately attempted crew repatriations

As many countries closed their borders for fear of Covid infections
Seafarers too could not leave their ships due to travel restrictions

Doctors, nurses and health workers ashore tirelessly worked 
So did our seafarers on their ships toiled hard as the virus lurked

While on land the people by pandemic ran out of breath
As they became severely ill or demised especially the old aged

A few seafarers during port calls somehow did fall ill
But could not go ashore to the doctor on their own free will

New Rules and restrictions hounded the seafarers galore
Indeed posed serious challenge to follow same to the core

Despite the vagaries of the wind and weather at sea
The seafarers carried on with their duties very humbly

Seafarers sailed extended periods and kept going our supply chain
Unmindful of adverse conditions at their homes in sunshine or rain

To Salute the seafarer of today we as commoners need 
To definitely recognize them as Front line workers indeed!!!

Poem by:
Capt. VR Krishnan
Superintendent
SIMS, Mumbai
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Cdt. Konagalla Manikanta 
GME-30
SIMS, Lonavala

Promotions Onboard ESM-Managed Fleet 
During Second Quarter

JE ISHAN LOHANI
B Tech 005

JE DURGESH GUPTA
GME 21

JE SAHENRAJ GOEL
GME 22

JE HARMANDEEP 
SINGH

B Tech 005

JE SAURAV SUMAN
B Tech 005

My Entry to Merchant Navy

When I was a child, we used to celebrate 
Dussehra in October every year. Ayudha 
Pooja is a part of the Navratri festival 
during the time where all the members of 
the family place their day to day tools in 
the pooja and pray for success. I used to 
keep my pen. My sister used to keep her 
books. Being a retail merchant, my father 
used to keep his weighing machine in the 
pooja. However, my mother used to place 
an old paddle, which looked something like 
a distorted cricket bat. I used to wonder 
what purpose it served but didn’t give it 
much thought.

As I grew up, I joined a popular high school 
in the neighbouring town, and used to bicycle 
my way there. I travelled via the canal road 
and would occasionally see people sailing in 
manual boats there. They used paddle driven 
boats for fishing purpose and carrying sand. 
Soon I befriended them as I was curious to 

travel in the boat. They gladly allowed me 
and demonstrated how to drive the boat with 
paddles. They explained the functions of the 
oar that is used to move the boat forward as 
well as for taking turns.  

One day, while cleaning the storeroom, I came 
across an old photo depicting the paddle 
driven boats resting in a boat yard. When I 
enquired about, my mother explained that my 
grandfather was a sailor. This explained the 
paddle kept in the pooja! Back in the day, he 
used to earn his livelihood by running a goods 
carrier boat. But with the advent of improved 
road transportation, water transportation by 
canals became unyielding slowly. And so those 
sailors had to change to other professions. 

This kindled an interest about navigation in me. 
I watched movies related to sea travel and was 
fascinated of videos on luxurious passenger 
ships. I watched Naval shows organized by 

Indian Navy in Visakhapatnam and also visited 
Indian Naval Maritime Museum Ernakulam, 
Kerala during my summer vacation. 

A question asked by our Physics teacher 
helped me in learning the basics, “One 
kilogram of iron as sphere will sink in water. 
But if the same one kilogram of iron made into 
a hemispherical cup and put in water, will float 
on water. Why?” The movie ‘Titanic’ reminded 
me of the risks involved in sea journey, a 
course on Non-Destructive Testing alarmed 
me how cautious the ship crew has to be to 
ensure travel-worthiness of vessel before 
going for next voyage. So, when during final 
year of my school, our Training and Placement 
Cell arranged a Guest Lecture on “Careers 
at Sea”, I immediately took the opportunity 
to learn more. The program laid down a clear 
path for me to choose Merchant Navy and 
explore the roots of my ancestral profession. 

In the process I knocked the doors of Samundra 
Institute of Maritime Studies. And on March 18, 
2021, I reported for my admission to Graduate 
Marine Engineering Course at the Lonavala 
campus, thereby starting my journey into 
merchant navy. 
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Cdt. Parag Hawale
GME-28
SIMS, Lonavala

4E RAGHURAM RAMU
GME 20

JE BALBIR SINGH
GME 22

3O HARSH RAJ
DNS 018

JO ROHIT SHARMA
DNS 018

JO SAHIL RANA
DNS 018

What I Learnt - “Control on the Mind”
Pursuing GME course at SIMS as 
a cadet, we have gone through 
various case studies related to 
incidents, accidents occurred 
onboard during online classes 
as well as during Ship In Campus 
training. So even though we 
haven’t sailed onboard ship 
yet, these case studies and the 
experiences shared by the faculty 
and Instructors have helped us in 
understanding the scenarios that 
may take place onboard while 
dealing with machineries. It has 
been noted that most often it was 
the human error behind the cause 
of an incident -  either due to lack 
of Interest, lack of concentration, 
overconfidence or negligence. 

I would like to highlight the need 
for concentration which cannot be 
achieved unless we have control 
on our mind. Various reasons such 
as family tension, homesickness 
or work pressure  may lead us to 
lose control over our mind, causing 
incidents. During the initial days of 
training, I was feeling homesick as 
this was my first time to stay away 
from family. It was disturbing me. 
I was losing my focus and getting 
stressed due to it. Slowly I managed 
to get rid of it by immersing myself 
in the SIMS Campus environment.  
The different training sessions 
became my inspiration to develop 

curiosity and the learnings kept me engaged 
throughout the day.

By developing a good bonding with my 
friends and an hour workout session in the 
evening helped me to de-stress and brought 
enthusiasm in me. Our mind is like a butterfly 
which never sits in one place, always flutters. 
So, I suggest we should perform the stress 
buster activities daily, discuss our issues with 
our friends, involve ourselves in activities that 
provide us happiness so that before our duty 
commences we are fresh, happy & motivated 
towards our work. 

I am yet to be familiarized with the onboard 
life but I believe that if we give some time 
for meditation, nurturing our hobbies, fitness 
etc. daily in our life, we can overcome any 
challenges. Stress is a factor which we cannot 
avoid in any area of our life, but we can train 
our minds in overcoming it through culturing 
positive attitudes. I am sure whatever skills 
and qualities I have developed from SIMS 
would add value to my onboard life. 
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Crossword Puzzle

Answers

Across: 3. QUAY 5. BITT 7. ANCHOR 8. SLUICE 10. AIS 12. GAFF 13. CHECKLIST 15. BULWARK 17. SUEZMAX 18. MLC 19. IHS FAIRPLAY
20. FRICTION 21. TURNING GEAR 22. PACIFIC 23. GUJARAT

Down: 1. QUEBEC 2. NOMOGRAM 4. ATHWARTSHIP 6. CHECKDIGIT 8. SAFETY FIRST 9. USCG 11. POSEIDON 14. CAMSHAFT
16. WATCHKEEPING

Cdt. Chintapalli Santosh
GME-28
SIMS, Lonavala

Across
3.  Ship’s landing site.
5.  A strong upright post used for securing 

lines or cables.
7.  Lowered to the seabed to hold the vessel 

in a particular place.
8.  Another word for Gate valve.
10.  Satellite system used by ships and vessel 

tracking service to identify and locate her.
12.  Used for hoisting the ensign when the ship 

is underway.
13.  For overhauling of any equipment 

onboard, a proper lay down procedure to 
be followed mentioned in this list.

15.  A defensive wall above the level of weather 
deck.

17.  Larger than AFRAMAX and smaller than 
VLCC, that transit the suez canal.

Down
1.  International Maritime Signal Flag “Q” 

represents,
2.  Selection of a gravity disc for a purifier is 

carried out using it.
4.  Direction across the width of a ship.
6.  You can verify the integrity of an IMO 

number by it.
8.  Isn’t just a slogan, essential and 

effective in shipping industry.
9.  Do not make waves with this bunch of 

America’s oldest maritime defenders.
11.  Greek God of the Sea.
14.  In a MAN B&W 6S60MC-B-9-TII, the 

exhaust valve is controlled by,
16.  It is the Assignment of sailors to specific 

roles on a ship to operate it continuously.

18.  Convention which provides a broad 
perspective to the seafarer’s rights and 
fortification at work.

19.  Sole authority for identifying and assigning 
an IMO number.

20.  Rubbing force setup between surfaces in 
contact due to its relative play.

21.  Admission of starting air into ME cylinder 
unit is prevented untill it is disengaged.

22.  World’s Largest dump site,
23.  India’s first Marine National Park is in the 

state which is having the longest mainland 
coastline.



Photography by:
Cdt. Shubham Surwase, 
GME-28
SIMS, Lonavala
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